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We believe in creating a community empowered with the
qualities, skills and qualifications to enter the next phase of life

with confidence and ambition

We strive to fulfil everyone’s learning potential. We value high
standards, hard work and a ceaseless desire to improve. We

provide a safe, kind, nurturing and inclusive environment. We
enjoy the journey together

Graded inspection 7/8 November 2023 
The quality of education: Outstanding 
Behaviour and attitudes: Outstanding 
Personal development: Outstanding 

Leadership and management: Outstanding 
Sixth-form provision: Outstanding

This prospectus offers information to parents of prospective Year 7 pupils. Key documents and policies for the Nottingham Girls’
Academy are available on our website at www.nottinghamgirlsacademy.org
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The Sponsor of the Nottingham Girls’ Academy is the
Greenwood Academies Trust (GAT). Information about the
Trust can be found on-line at www.greenwoodacademies.org
and the Chief Executive and Chairman can be contacted on
admin@greenwoodacademies.org

The Greenwood Academies Trust is a not-for-profit
educational organisation. It specialises in working with
schools in challenging circumstances and has a track record of
delivering significant improvement in these schools. The Trust
offers high levels of educational expertise and we seek to
deliver long lasting and productive relationships with the
communities we serve. 

The Greenwood Academies Trust is the sponsor of 38
Academies at present, located across seven Local Authorities.
They represent a wide range of educational phases for pupils
aged from 3 to 18 years and educate over 19,000 pupils.

Information about our sponsor
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Wayne Norrie
Chief Executive



A message from Mr Tungate
I am delighted to introduce you to Nottingham Girls’ Academy
through this prospectus.
 
At Nottingham Girls’ Academy, we strive to fulfil everyone’s learning
potential within a kind, nurturing and inclusive environment. We
value high standards, hard work and a ceaseless desire to improve.
But, most importantly, we enjoy the journey together. 

Our calm and welcoming environment allows girls to make excellent
progress and achieve academically, whilst developing their character
through an extensive extra-curricular programme and superb
pastoral support. We celebrate our diversity and are proud of who we
are. 
We foster a caring, supportive and happy environment which
encourages our girls to flourish. In terms of behaviour, uniform and
Academy standards we are very traditional and have high
expectations. We expect pupils to wear the full Academy uniform
correctly, attend well, behave respectfully to others and to work hard.
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“Nottingham Girls’ Academy is an inclusive school that provides an exceptional and broad education. The school serves a diverse
community and provides a welcoming environment where all pupils flourish.”
November 2023, Ofsted

We also believe that education is more than just academic success
and aim to develop the whole person. Our curriculum nurtures the
development of qualities and skills alongside the acquisition of
knowledge. It is broad and balanced, develops ‘cultural capital’ with
enrichment activities and is complimented by a wide range of extra-
curricular activities and events, which we encourage all girls to take
part in. 

I regard being the Principal of Nottingham Girls’ Academy as a
personal and professional privilege and, along with my staff, I am
committed to ensuring the future for our students is bright and full
of promise. 

I hope you find this prospectus interesting and informative. If you
would like any further information, please do not hesitate to contact
us or arrange a visit. You will also find all of this information and
more on our website: www.nottinghamgirlsacademy.org 

I look forward to welcoming you to Nottingham Girls’ Academy. 

Yours faithfully 
Mr D Tungate 
Executive Principal

“The school has the very highest expectations for what all pupils can achieve. The
wide range of subjects and courses on offer have been well chosen to match pupils’
interests and aspirations. Pupils with special and/or disabilities (SEND) receive
excellent support. Pupils achieve exceptionally well. Students in the sixth form
benefit from a curriculum designed to precisely meet their individual needs. Many
go on to aspirational destinations.”
November 2023, Ofsted

“The school provides a wide extra-curricular activities. All pupils, including
disadvantaged pupils and those with SEND, benefit from these opportunities. Pupils
enjoy trips that enhance their experience of the curriculum.”
November 2023, Ofsted



Skills

Curriculum Intent

Qualities

Knowledge and Qualifications
We want the young women who leave our academy to have choice. To
feel they can challenge stereotypes and break from tradition. To be
socially mobile. To be well rounded, self-confident and proud of who
they are. To think both locally and globally.

The Nottingham Girls’ Academy Curriculum therefore aims to
provide pupils with an introduction to the essential knowledge,
qualities and skills that they need to be educated citizens. It aims to
introduce them to some of the best that has been thought and said,
help them develop their skill and confidence, promote creativity and
encourage them to apply their learning independently. 

The qualities valued by employers, and those we believe to be
important in forming effective learners and citizens, have much in
common. Developing these qualities therefore supports progress,
improves employability and reinforces fundamental aspects of good
citizenship and Modern British Values. The qualities that we aim to
develop throughout our curriculum are encompassed in our ‘BUILD’
programme:

We want our curriculum to reflect what it means to be a
young, British woman today; for our pupils to know about
the struggle and sacrifice that has led to the freedom and
opportunity they have. We want them to know about their
heritage and culture, and that of others in our community,
enabling them to celebrate it and contribute to the progress
of democracy as global citizens.
We recognise that qualifications often act as the currency
pupils require when they move on to the next phase of life;
supporting access to FE, HE, apprenticeships and
employment. The qualifications we work towards are
informed by the aspirations of the pupils we have and the
growth sectors of the local economy. 
We continuously develop our curriculum to provide
opportunities in areas that may not be traditionally associated
with girls.
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Numeracy &
Literacy

Physical, Practical
& Technical

Collaboration

Communication

Digital
Literacy

Metacognition

Leadership

Problem
Solving

Developing skills helps translate knowledge and understanding into
higher  order cognitive functions such as application, analysis, synthesis
and evaluation. Furthermore, it provides pupils with an opportunity and
reason to develop the qualities we value and, in doing so, can improve self-
confidence and self-esteem.
Broad skills are valued by employers and ensuring our pupils develop
these skills within the context of the curriculum and through extra-
curricular opportunities is essential for employability.
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Teachers are trained in cognitive science – the science of learning – and are
taught how to apply this to the classroom. This forms the basis of weekly
briefings, the work of our Teaching and Learning steering group and INSET day
training. The elements which we believe are key to supporting learning and
memory are captured in the NGA Way: A framework for Teaching and Learning.

The Academy Curriculum
Implementation

“The curriculum is rich and highly
ambitious. Subject curriculums
identify precisely the knowledge that
pupils need to learn and remember.
They are structured to ensure that
pupils build on what they already
know towards increasingly
challenging aims.” 
November 2023, Ofsted 
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Pupils respond positively to routine and predictable, reliable, consistent patterns. Teachers will
ensure that students know it is the priority to maintain the pace of their lesson for the benefit of all
students. 

Reinforcing Positive Behaviour 
In all classrooms we aim for praise to outweigh consequences. When pupils demonstrate that they
are developing any one of the qualities within our BUILD programme, this is recognised by awarding
a ‘BUILD point’. Praise and recognition are vital in helping us raise our pupils’ self-esteem and
confidence. Rewarding pupils when they meet significant milestones in the number of BUILD points
awarded helps encourage positive behaviours and create the safe, kind, nurturing and inclusive
environment we value. Rewards and recognition of pupils’ accomplishments are offered in a variety
of ways including verbal praise, postcards and letters home, awards and certificates and events and
trips. 

Managing Negative Behaviour in the Classroom - Negative Behaviour Points
If a pupil fails to meet expectations in the classroom, a range of strategies and sanctions are available
to staff with which to reinforce those expectations. This may result in negative BUILD points being
issued and the application of a sanction such as a detention, during which a restorative conversation
will take place.

Detentions and Restorative Conversations 
These are intended to allow the pupil and the member of staff to have a reflective conversation so
that they can repair and resolve the issue - helping both parties to move forward – or to catch up with
missed learning time. 

Persistent or Serious Negative Behaviour 
For more serious behaviour concerns or persistent failure to meet our expectations we will contact
parents/carers and consider other strategies such as faculty or pastoral report, removal from
mainstream lessons for a fixed period or suspension from the Academy for a fixed period. 

Arbor 
We record positive and negative behaviour on Arbor. Parents/carers are able to access their
daughter’s records in real-time’ via a free app that they can download onto their smartphones

Behaviour
Our Principles
We believe that holding high expectations of how pupils should behave
and conduct themselves is essential. We also understand that, in
collaboration with parents and carers, part of our job is to teach pupils
how to achieve them. Our default method for achieving this is through
positive reinforcement. However, sanctions will also be used to reinforce
expectations when they are not being met.

To achieve this, we have:
The safety, well-being, and education of each pupil as our priorities.
High expectations which are clearly communicated to pupils, parents
and staff via assemblies, letters, noticeboards, tutor time notices, pupil
planners and the website.
Clear procedures and systems to ensure effective and timely recording
and sharing of information.
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Safeguarding and Bullying
Safeguarding 
The Nottingham Girls’ Academy and the GAT take their responsibilities to
safeguard the welfare of children, young people and adults very seriously and all
staff, no matter what their role, are committed to the policies and procedures that
ensure all individuals are kept safe, free from harm and have their needs and
welfare promoted at all times. This includes the welfare of colleagues and those
who have any role to play in the life of the Academy. The full Safeguarding Policy is
available on our website and from the Academy office.

Bullying 
We deal with bullying immediately and we operate a zero tolerance of it. There is
no legal definition of bullying, but we have adopted Bullying UK’s definition: 

“Bullying is repeated behaviour which is intended to hurt someone either
emotionally or physically.” 

We are also clear that bullying is not:
One-off occasions of being left out, people not getting along, meanness or
nastiness.
A random act that made you scared or hurt.
Falling out, arguing or fighting with people, when both sides are to blame. 

Even though these are not bullying, this behaviour is not acceptable and will
always be dealt with when we know about it
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We are a relatively small Academy and can therefore ensure that each
individual pupil is supported with an efficient and caring system of
pastoral care. 

Each year group is divided into a number of different tutor groups. Each of
these groups is in the charge of a Form Tutor, who plays a major role in
supporting the academic progress and in providing pastoral care for each
child in the group. 

Form Tutors will build an extensive knowledge of each pupil in their
group and are the first port-of-call for parents/carers should any problems
or questions arise involving their child. 

The Form Tutors are led by Heads of Year, whose responsibility is to co-
ordinate and support the work of form tutors and to over�see the academic
and social progress of the year as a whole. 

We seek to maintain pastoral relationships with Form Tutors and Heads
of Year. Whenever possible, therefore, pastoral staff remain with the same
groups and cohorts as they progress though each Year group of the
school.

Although qualifications form an incredibly important part of what we do,
we also know it is important for our pupils to develop certain qualities.

There are 9 qualities that we explicitly focus on developing through our
‘BUILD’ programme’. Opportunities to develop these qualities are
embedded into our curriculum. When pupils demonstrate that they are
developing any one of these qualities, this is recognised by awarding a
‘BUILD point’. These are broken into 3 categories, encouraging pupils to:

Each BUILD point that is awarded to pupils, builds up a tally towards their
total House points. The House system has been created around strong,
inspirational women that our pupils and staff voted for. There are 6
different Houses and pupils are assigned a House dependent on their tutor
group. 

​​

Praise and recognition are vital in helping us raise our pupils’ self-esteem
and confidence. Rewarding pupils when they meet significant milestones
in the number of BUILD points awarded helps encourage positive
behaviours and create the safe, kind, nurturing and inclusive environment
we value. The Academy policy is to reinforce good behaviour and self-
discipline informally through positive feedback and praise and giving
affirmation and recognition to pupils who model high standards. Pupils
who behave well and meet the Academy’s high expectations should be
recognised for good behaviour through the rewards system.

Dina ‘Asher-Smith’Emily ‘Campbell’

Michelle ‘Obama’ ’Nadiya ‘Hussain’

Alex ‘Scott’Emma ‘Watson’
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School should be as much about personal development as it is about academic
development. Our Framework for Personal Development describes the wider
curriculum and opportunities that we plan for our pupils have in order to prepare
them for the world of work and as members of our democratic society. We teach
them about relationships, health and wellbeing, we promote equality and diversity,
and we aim to provide extra-curricular opportunities to help them develop their
interests and learn more about the world they live in.

Equality and Diversity 
We want to nurture a positive school culture through respect, understanding, and
acceptance, fostering a sense of community where everybody feels valued and
appreciated. We have many cultural celebrations throughout the year such as Lunar
New Year, Eid, Black History Month and our annual Nations Day held in the
summer term. During the celebrations we have guest speakers, we provide food
representative of the culture we are celebrating, we encourage pupils to wear
cultural dress, and provide information about the different cultures is presented in
assembles, through performances and in lessons. We truly enjoy celebrating our
diverse community.

Careers and Employability 
Careers and employability are delivered throughout your child’s time at NGA. Every
child receives personal careers guidance to support them to make informed
decisions about their future and enhance social mobility. Our careers and
employability programme fully incorporates the Gatsby Benchmarks, this has led us
to achieve the gold standard careers mark. Pupils learn about the current labour
market and our taught curriculum is linked to careers through BEE moments. We
ensure all pupils have meaningful encounters with further and higher education,
employers and employees, and are offered the opportunity to take part in work
experience in both Year 10 and Year 12. 

10


























